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A. PURPOSE

Policy #5406 -Accommodations fomdividualswith Disabilities 1



Disability— Under the ADA, a person has a disability if the individual has a physical or mental
impairment that substantially limitsne or moe major life activitieshas a record of a physical or
mental impairment that substantially linsie major life activityor is regarded as having a physical

or mental impairment.

Essential FunctionsThe fundamental job duties of the employment position.

Record of an Impairment An individual has a record of an impairment if that individual has a
history of, or has been classified as having, a mental or physical impairment that substantially
limits one or more major life activities.

Major Life Activity
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severity of the impairment, the duration or expected duration of the impairment, and the
permanent or longerm impact of the impament.

Undue HardshipAn accommodationvould beconsidered an “undue hardship” if it is too difficult
or too expensive to provide in light of the employer’s size, financial resources, and the needs of
the business.

D. SCOPE

This policy applies to almployees, prospective employees, volunteeasd visitors to the
institution. Employees include all staff, administrators, faculty, fullpart-time, and classified or
non-classified persons who are paid by the Universifysitors include vendors ancheir
employees, parents of students, volunteers, guests, and all other persons located on property,
owned, leased, or otherwise controlled by the University.

This policy does not apply to students or student employaeghey are covered under University
Policy 4500, Accommodations for Students with Disabilities

E. POLICY STATEMENT
It is thepolicyof Old Dominion Unirsitythat no qualified individuabe excluded or discriminated
against in job application procedures, hiring, firing, advancement, compensation, fringe benefits,
job training, and other termg;onditions,and privileges of employment

Old Dominion University will provide reasonable accommodaitm a qualified applicant or
employeewith a disability
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3. Confidentiality
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